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BAEE TR LR B, | srrowemnon
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VACANCY ANNOUNCEMENT %%WE'- 1% Cut-off: 15 Jul 09
Reissue Closing Date 2" Cut-off: 5 Aug 09
#17H:
Date of Issue 25 Jun 09
LEREL Job title (%54% Grade 7 /ZEZS% LAD 4 ) BEAH | 4.FEHB Area of Consideration
Engineering Technician (Mechanical) #544 No. of X 1] MLC/IHA %8 (EF%A)
[Too=7)o5EME (B8 ] Recruitment | o\ rent MLC/IHA Employee within Activity
SR HE A TR 4R Acceptable Trainee Level: 1-5 X I MLC/IHA it £ B (GEEEN)
EZIER mET xS (] R%% [ EEZR 1 % Current MLC/IHA Employee in commuting distance
Administrative  Blue Collar Trade Security Medical X # MLC/IHA ﬁié(éﬁ HXE)
2. E8B% Activity Current MLC/IHA Employee Japan Wide

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center, Yokosuka, Japan [X] 4488 Off Base Applicant

(SRF-JRMC), Engineering and Planning Department (C-200), = 3
HM & E Fleet and Industrial Support Division (C-280), 5. FOYH 4R Type of Employment

Auxiliary Machinery Branch (C-282) X MLC

£/ 7515 7T Working Place: %78 1 SAHT Tomari-cho, Yokosuka [] ﬁLHA CIHPT
3. EpFEBERWork Schedule (8__4 0 BsREHlhrww ) X] & F Permanent
7 H Work Days: AIEB - £IER L] BRE Limited Term ( __» A Months)

758 - 4RKE2 Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
] % £h Night Shift X %% Overtime  [X] i3 Business Travel

6.8 N Z Duties
See attached sheet.

7.8 EH  BEEH Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work. If applicant does not
have such specialized experience, possession of Doctorate Degree in accredited Graduate School in a related field may qualify him/her
at 1-7 level.

b. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the mechanical
field.

c. Knowledge of shipboard and shop system and equipment test procedures.

d. Skill in oral and written communication with other codes, shops and ships force personnel for trouble shooting, inspection, tests, etc.
e. Ability to provide technical direction and guidance to resolve comprehensive system and equipment support in the performance,
operation, maintenance, repairs and modernization, and system testing/assessments and certification of Auxiliary Systems and
Equipment.

f. Ability to apply standardized, analytical, and evaluative methods and techniques sufficient to conduct research for repair and test
requirements of various shipboard machines.

g. Ability to conduct Auxiliary Machinery Systems training to ship’s force and SRF-JRMC personnel.

h. Ability to interpret and translate oral or written statement from English into Japanese or vice versa.

i. Ability to speak, read, and write English at exceptional proficiency level (LAD-4.)

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as below:
1-6: a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work. If applicant
does not have such specialized experience, possession of Master’s Degree in a related field may qualify him/her at 1-6 level.
1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work. If applicant
does not have such work experience, completion of 4-years college/university in a related field may qualify him/her at 1-5 level.
* A handicapped applicant may be accepted, depending on the degree and kind of disability.

HEEAN English Language Proficiency : DLZ\%@? L None D*}Jff‘& Basic Dqﬂ?’f‘& Intermediate DJ:ff‘& Advanced &4#E§®ﬁﬁjj Exceptional

=P Educational Background : N/A | $a8F5E 18 T 5 License/Certificate Required : 7/8 #5 B8 See blocks 7 & 8

BN

o o :
88219 % M Application and Associated Documents Working Condition

*[X] 22 FE it 55 F#k Application for Vacancy Announcement

*[X] PR EE Resume of Specialized Work Experience

*MEEAIL Complete * in [] BZEE T Japanese [X] #EET English [] &5 5 T4 Either
[ BE%EFEEME L Copy of Driver's License

X ZEBOREAFIIAT 5L DDE L Certificate of English Proficiency (Copy)

X80 HUIF BT L. BHEEDEHEES -EFT- KL ZE L -IRIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
X BARZUNDAIE. HEANBEFIR VSR KR— /AEZED 3 E— For non-Japanese citizen
applicant, copy of Alien Registration and Passport/Visa Copy




9. WESHEIRHSL Office to Submit

AEP GR MLCIIHAGERR) &M (EREXRR) TR, REHANBVET ., LEVEREVZESMEZDOEIOVE, X/
RHLTTEL., ER#EVIAME. (HROBRAEARY— FEHFBHH I U2 —TOLEARIRHENIFIHO600
BV, F%6BETIRHAAETYT, ) Office to submit is different for Current MLC/IHA Employees versus Off Base
Applicants. Please ensure to submit required application documents to the right office. Applications must be received
by the closing date of the Vacancy Announcement. (Application Drop Box under the HRO Gate Office counter is
accessible from 0600 to 1800 at night.):

GE®) LREBEB4FD “‘BREGHE" MNE MLC/IHARERDADIFZS., N GEHER) MoDLHEHIIEHELY
FITDOTITEET SN, When item #4, “Area or Consideration” above shows “Current MLC/IHA employees” only, Off Base
applicants will be rated ineligible.

1. A (B MLC/IHAfERER) &H5 Current MLC/IHA Employees must submit to:
T238-0001 ]I EfEZEE i AMT 1 Fih, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KEBEHBEEMBARAANERE (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
AIfR/Extension 243-8152 JN Employment Division (N132)

2. 588 (JEGEER) RH%k Off Base Applicants must submit to:

T238-0011 #8551 RAZRABETHRAVER 1-6 F#EIL 4B T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EETEHESHEERBIEEE I (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management Section

TEEEE = Phone 046-828-6959

ZTEER - HEE—£8E, 0830-1730 (BAMLRHE %R <) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays)
*ERAZGEOCERMIEICI L SICERLEHLE T S, Please contact LMO/IAA for questions on conditions of employment.

10. =L For Official Use

SEHETE S A Activity POC : SRFIRMC Code 1160 FE (DSN) 243-4553/243-4554
HRO: (1/8) mm 1/9 ms 1/9

PD No.: SRFJRMC-282-006 PD is accurate and current. Certified by Activity: bs | (4/7)mm4/9 ms 4/10 (6/24)mm6/24
ms 6/24

EEEEZmZLTOLEWNMEE EBEDORRIZHEY EFtH A, Incomplete applications will not be considered.
RESNEEZHEEEHIRL LEFEA Submitted applications will not be returned.




TASK LIST

The incumbent serves as an Auxiliary Systems Specialist working in the Hull, Mechanical and Electrical (HM&E)
Fleet & Industrial Support Division, Auxiliary Machinery Branch, Code 282, providing comprehensive engineering
technical support for ships operating in the Ship Repair Facility - Japan Regional Maintenance Center (SRF-JRMC)
Area of Responsibility.

The incumbent provides Subject Matter Expert (SME)Industrial and Fleet Technical Support to Engineer Codes,
Production Shop, Ships Force personnel and Ship Project Teams for troubleshooting, inspection, assessment, repair
and testing of auxiliary systems and equipment; makes repair recommendations based on technical requirements
and applied engineering principles utilizing system drawings, equipment technical manuals, material specifications
and other applicable technical guidance; identifies parts and material requirements necessary to accomplish
required repairs; ensures work is performed in accordance with applicable technical requirements and is of requisite
quality through application of Quality Assurance / Quality Control.

Works independently and with minimum supervision in a dynamic environment to resolve unique and
complicated engineering and technical problems requiring a high degree of initiative, analytical skills and
judgment; skills in planning, organizing and executing complex projects; knowledge of personnel management and
the ability to direct work operations in a multi-cultural work environment; ability to meet, communicate (orally and
in writing) and deal effectively with others; develops a wide variety of correspondence including Technical
Assistance Visit Reports (TAVR), Technical Assistance Reports (TAR), Departures from Specification (DFS),
Controlled Work Packages (CWP), Formal Work Packages (FWP), engineering drawing and sketches, letters and
memoranda; interface with Auxiliary System Managers, In-Services Agents (ISEA), Equipment Manufacturers,
ship’s Force Representatives, Productions and Command Personnel; advises and makes recommendations to the
SRF-JRMC Chief Design Engineer (CHENG) for resolution of significant technical issues impacting organizational
performance, engineering capability, personnel and safely.

The position will require knowledge, understanding and training to support Auxiliary Machinery Systems and
Equipment including High Pressure, Medium Pressure and Low Pressure Air Systems, Diver Life Support System
(DLSS), Oxygen/Nitrogen Generating Plant (O2N2), Steam Plant Cleanliness (SPC) program, the CVN High
Quiality Water (HQW) Industrial Facility High Pressure Air Compressors (HPAC) and Freeze Seal Air
Compressors (FSAC), and critical shipboard auxiliary systems such as Oil Pollution Abatement (OPA), Air
Conditioning Plants, Sewage Collection, Holding and Transfer (CHT), Plastic Waste Processor (PWP), Reverse
Osmosis, Medium Pressure (MP), LP, and HP air, Control air, and Electronic Dry Air systems.

1. TECHNICAL SUPPORT:

a. (50%) Serves as a SME and engineering technical representative for the SRF-JRMC Steam Plant Cleanliness
(SPC) Program; develops and reviews Formal/Controlled Work Procedures (FWP/CWP)for the inspection, repair
and testing of Main Steam, Auxiliary Steam, Feed and Condensate System equipment and components; provides
technical guidance for establishing SPC clean work areas, Foreign Material Exclusion (FME), Qualified Products
List (QPL), recovery from loss of cleanliness, component and system cleanliness flushes and visual inspection
requirements. Provides technical support for other Auxiliary Systems including DLSS, O2N2, SPC, Level 1
systems, and the CVN High Quality Water (HQW) Industrial Plant HP Air and Freeze Seal Air systems. Performs
engineering investigations, research work, calculations, and on-site/ship checks to determine cause of equipment
malfunctions and to provide repair and testing recommendations and procedures. Coordinates repair actions made
by shops, codes, and Ship’s Force for the proper execution of repairs. Develops and maintains the controlled work
procedure log and files.

b. (15%) System testing - Provides SME technical support for the inspection, assessment and testing of Auxiliary
Systems and Equipment including system certification; develop and review shipboard and shop system and
equipment test procedures; coordinate and perform pre-availability operational testing and inspection; validate
satisfactory post-availability operational testing; identify equipment discrepancies based on test results and provide
written recommendation for corrective action. Perform other functional checkout, grooming, alignment, calibration,
and testing of HM&E Auxiliary Systems and Equipment as directed by the Code 282 Auxiliary Branch Head.

¢. (15%) Production Support - Provides direct technical support to Production Shops for Auxiliary Systems and
Equipment; provides direct technical support to production to oversee Steam Plant Cleanliness Program work to
ensure work is performed in accordance with technical requirements; provide technical support to Production for
the CVN HQW Industrial Facility HP and MP compressed air systems and equipment. Responds to production
requests for support during troubleshooting, inspection, maintenance, or repair tasks.



d. (10%) Advance Planning - Develops and reviews Formal/Controlled Work Procedures (FWP/CWP) to
accomplish inspection, repair and testing of Auxiliary Systems and Equipment; provides technical support to SRF-
JRMC project teams including Port Engineers, Type Desk, Project Superintendant, and Code 200 Planning and
Engineering Department to develop and review work packages and accomplish planned work. Analyzes unique
technical issues, workload conflicts and scheduling issues and provides recommended solutions to support the
advance planning effort for SRF-JRMC ships availabilities.

e. (2%) Training Program - Develops training and provides classroom and on-the-job training (OJT) for Auxiliary
Systems and Equipment to Ships Force and SRF-JRMC Production personnel. Researches and recommends
training plans for new systems being deployed to the SRF-JRMC.

2. PROGRAM SUPPORT:

a. (3%) Auxiliary Machinery Systems Instructions and Work Processes - Maintains the Auxiliary Machinery and
Auxiliary Machinery Systems Branch Data Base that includes Departure from Specifications, Test Memoranda,
Controlled Work Packages, etc. Develops and maintains the SRF-JRMC Auxiliary Machinery Systems branch
Website to provide a single source of ready references for program and technical information. Confers with
internal and external customers to assist the Auxiliary Machinery Systems Branch Head to identify when
improvement of Auxiliary Machinery System instructions and processes may be needed to meet changes in both
internal and external customer requirements.

b. (3%) Interpreter/Translator Services - Translates written English procedures into Japanese to support training
or critical work item procedures when required to ensure understanding by SRF-JRMC shops or contractor
personnel. Interprets for the Branch Head or other US personnel as required to facilitate Auxiliary Machinery
systems work items.

3. (2%) Performs other related and incidental tasks as assigned.
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